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VACANCY NOTICE

V'l‘N}’ZOlZIOOﬁ 10 December 2012
Post Title ' : Partnerships Specialist
| Reference number : 72456
' Grade of Post : NO-C
. Location : Ho Chi Minh City
L

IL

Summary of the Post:
|

Under the direct supervision of the International Partnerships Specialist/Head of
HCMC Office, responsible to support the coordination, planning, development,
management and implementation of the Country Office Corporate Engagement
Sirategy to mobilise the corporate sector for child’s rights as well as to leverage and
raise resources for the Country programme, in close collaboration with relevant
programme staff.

Kf;ev Duties and Respon_sibilitiés:

The key focus of the Partnerships Specialist is to support the development and
implementation of UNICEF Viet Nam Corporate Engagement Partnerships strategy
and implementation frameworks, focusing on (1) promoting corporate social
responsibility (CSR) in relevant areas of child survival and development and
protection and (2) developing long-term partnerships with the private sector in order
to mobilise resources for children of the Viet Nam country programme. In
coordination with the International Partnerships Specialist and the Programme staft,
the Partnerships Specialist will:

Support the development and implementation of a Corporate Social
Responsibility (CSR) and Children’s Rights Agenda

Support the research and analysis of CSR and children’s rights in Viet Nam, in
particular in relation to the CSR Market Assessment. Help establish a network of
alliances to support the CSR and Children’s Rights agenda, such as umbrella business
bodies and networks and influential private sector individuals, focusing on promoting
USR in the areas of child development and protection. Develop relevant
communication and programmatic materials to support the private sector in effectively
implementing their CSR agenda promoting and protecting the rights of children.

Establishment and Management of Private Sector Partnerships

Support the establishment of partnerships with the private sector (identifying,
approaching and negotiating) to advocate for children’s rights in Viet Nam through the
CSR agenda and to fundraise or leverage funds for children from the private sector.
Design/develop concepts for partnerships engagement activities in alignment with
UNICEF’s Viet Nam country programme. Implement and manage the day-to-day



activities with the private sector in order to achieve high-value results for children.

3. Development of Fundraising and Communication tools

Work jointly with Communications, Programmes and Operations to develop
fundraising tools for the private sector (Resource Mobilization kits, communication
tools, programme funding requirement documents, partners updates, annual report for
donors, articles for UNICEF Viet Nam website); and to support the private sector in
effectively implementing their CSR agenda in the area of child development and
protection.

4. Advocacy and Promotion of children’s well being

Establish a positive image of UNICEF and goodwill in HCMC. Establish and maintains
contact with the local government and other national and local decision-makers and
influential civilians in HCMC, to advocate and promote the well-being of women and
children as a priority in the development effort of the city.

I11. Qualifications:
1. Education

Advanced university degree and relevant equivalent background in Business
Administration, Marketing, Communications or Management.

2. Work Experience

Minimum of five years of relevant professional work experience in development and
project management of corporate partnerships related to marketing, corporate social
responsibility and/or fundraising programmes.

Experience working in or with multinational companies desirable.

3. Language Proficiency

Fluency in English and local working language of the duty station (NO)

4. Competency Profiles (For details on competencies please refer to |the UNICEF
Professional Competency Profiles.)

i) Core Values (Required)
e Commitment
* Diversity and Inclusion
* Integrity

ii) Core Competencies (Required)
e Communication [ II ]
e Working with People [1I ]
e Drive for Result [1I]

iii) Functional Competencies (Required)




» \[Formulating Strategies and Concepts [ II ]
* |Analyzing [II ]

¢ Relating and Networking [ 11 ]

» \Persuading and Influencing [II ]

* Creating and Innovating [1I ]

iv) Technical Knowledge

dj) Specific Technical Knowledge Required

» Knowledge of UNICEF’s global partnership strategy and knowledge of the corporate
sector and corporate social responsiblity

* Rights-based and Results-based approach and programming in UNICEF.

UNICEF programme policy, procedures and guidelines in the Manual.

Mid-Term Strategic Plan (MTSP)

b) Common Technical Knowledge Required (for the job group)

* Methodology of programme/project management

° EUNICEF programmatic goals, visions, positions, policies and strategies.

 Knowledge of global human rights issues, specifically relating to children and women,
'dnd the current UNCEF position and approaches.

» \UNICEF policies and strategy to address on national and international issues, particularly

relating to conflicts, natural disasters, and recovery.
o UNICEF emergency programme policies, goals, strategies and approaches.
» | Gender equality and diversity awareness

PleasE send detailed P11 form (UN Personal History Form)/resume, letter of interest (in
English) and a copy of degrees marked “Confidential” to:

Human Resources Specialist
UNICEF Viet Nam
81A Tran Quoc Toan Street, Ha Noi

Closing date for receipt of applications is 21 December 2012.

Only short-listed candidates will be called for test/interview. Any attempt to unduly
influence UNICEF’s selection process will lead to automatic disqualification of the

applicant.

UNICEF IS COMMITTED TO GENDER EQUALITY AND EMPLOYMENT OF
PERSONS WITH DISABILITIES IN ITS MANDATE AND ITS STAFF.

UNICEF IS A SMOKE-FREE ENVIRONMENT.

@W e’
Tayyeba Nasir
HR Specialist

UNICEF Viet Nam






